ADOPTED – NOVEMBER 23, 2021
AGENDA ITEM NO. 17
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO AMEND RESOLUTION #21-355 TO ADJUST DEI DIRECTOR POSITION CLASSIFICATION FROM MC 11 TO MC 13

RESOLUTION #21 – 575
WHEREAS, on July 27, 2021 the Ingham County Commissioners approved Resolution #21-355 creating a Diversity, Equity and Inclusion (DEI) Director at an MC Level 11 (salary range of $69,923.85 to $83,930.39); and 

WHEREAS, the position was advertised, an interview panel was established and interviews were held; and 

WHEREAS, after interviewing candidates, the interview panel felt like the ideal candidate had not been identified and re-advertising was required; and

WHEREAS, the interview panel also felt the job description for the position was lacking in the qualifications, experience and salary that would attract the ideal; and 

WHEREAS, upon revising the job description to require more qualifications and experience, Human Resources re-pointed the position and determined it fit within the MC Level 13 Grade (salary range of $80,315.59 to $96,400.88). 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners approves the change in position classification for the DEI Director from an MC Level 11 to an MC Level 13 Grade (salary range of $80,315.59 to $96,400.88). 

COUNTY SERVICES:  Yeas:  Stivers, Celentino, Grebner, Sebolt, Peña, Naeyaert

          Nays:  None     Absent:  Slaughter     Approved  11/16/2021

FINANCE:  Yeas:  Grebner, Crenshaw, Polsdofer, Stivers, Schafer, Maiville

          Nays:  None     Absent:  Tennis     Approved  11/17/2021

